
Pertinent ages for Retirement Accounts, Social Security & Medicare 

50 
Public Safety Workers (eg: 
police, firefighter, EMT , 
Correctional officer) permitted 
to take distributions from 
employer-sponsored retirement 
plans (such as a 401k) without 
10%penalty (SEC 329)
READ MORE 

Eligible to make catch-up 
contributions to most 
retirement accounts 
READ MORE 

T 

59.5 
Distributions from 
retirement accounts 
(such as an IRA) 
permitted without 10% 
penalty 
READ MORE 

Depending on the plan, 
employees may have the 
ability to process an 
in-service distribution 
to an IRA 
READ MORE 

T 
59.5 

62 
Earliest age to file for 55 
retirement benefits 
READ MORE 

65 
Medicare eligibility 
begins. Enrollment is 3 
months before and after 
the client's actual 
birthday 
READ MORE 

66- 67

1
66-67

70 
Latest age to file for 
55 retirement 
benefits (maximum) 
READ MORE 

70.5 

155 Full Retirement Age (FRA), 
which varies by year of birth 

72-75
Required Minimum Distributions 
(RMD's) must be taken from pre-tax 
accounts. RMD ages vary based on 
year of birth 
READ MORE 
REFERENCE FLOWCHART 

If permitted within the employer-
sponsored plan, clients can utilize the 
"Still Working Exception" to delay   
RMD's from employer plan if they are 
still employed READ MORE 

T 
72-75

Birth Year 

1943-54 

1955 

FRA 

66 

66+2mo 

70.5 
Qualified Charitable 
Distributions (QCD's) are 
permitted READ MORE 

1956 66+4mo 

55 
"Age 55 Rule" 
Distributions from 
employer-sponsored 
retirement plan 
permitted without 10% 
penalty 
READ MORE 

63 
Tax return used to 
determine if Medicare 
surcharges apply for 
Part 8 and D premiums 
at age65 
(IRMAA) 
READ MORE 1957 66+ 6mo 

60 
Earliest age for 
widow(er) to file for 
(reduced) 55 survivor 
benefits 
READ MORE 1958 66+ 8mo 

1959 66+ 10 mo 

1960+ 67 :ii LPL Financial 
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https://www.finance.senate.gov/imo/media/doc/Secure%202.0_Section%20by%20Section%20Summary%2012-19-22%20FINAL.pdf
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-catch-up-contributions
https://www.irs.gov/taxtopics/tc558
https://www.irs.gov/retirement-plans/plan-participant-employee/401k-resource-guide-plan-participants-general-distribution-rules
https://www.irs.gov/taxtopics/tc558
https://www.ssa.gov/pubs/EN-05-10147.pdf
https://www.ssa.gov/pubs/EN-05-10147.pdf
https://secure.ssa.gov/poms.nsf/lnx/0601101020
https://www.medicare.gov/basics/get-started-with-medicare/sign-up/when-does-medicare-coverage-start
https://www.irs.gov/newsroom/reminder-to-ira-owners-age-70-and-a-half-or-over-qualified-charitable-distributions-are-great-options-for-making-tax-free-gifts-to-charity
https://www.irs.gov/retirement-plans/retirement-plan-and-ira-required-minimum-distributions-faqs
https://rc.lpl.com/content/rc/departments/financial-planning/financial-planning---advisor-university/secure-act-review---updates/inherited-retirement-accounts.html
https://www.irs.gov/retirement-plans/retirement-plan-and-ira-required-minimum-distributions-faqs
https://rc.lpl.com/content/rc/departments/financial-planning/financial-planning---advisor-university/transitioning-to-retirement.html
https://www.ssa.gov/benefits/survivors/
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